
Final Tentative Agreement 
Between the 

Vacaville Teachers Association 
And the 

Vacaville Unified School District 
 
 

2008-09, 2009-10, 2010-11 Collective Bargaining Agreement 
 

Final Tentative Agreement 
 
 

The bargaining teams for the Vacaville Teachers Association and the Vacaville Unified School District hereby 
enter into this Tentative Agreement to resolve all issues which were opened, or which could have been opened 
for the negotiations for the 2008-09 through 2010-11 school years.  Both bargaining teams agree fully, and 
actively support ratification of this tentative agreement by the members of the Vacaville Teachers Association 
and by the Governing Board of the Vacaville Unified School District.  This is a tentative agreement and will not 
become final (unless specified by a Memorandum of Understanding) and binding until ratification by the 
Vacaville Teachers Association and the Governing Board. 
 
The above parties agree that the collective bargaining agreement be from July 1, 2008 through June 30, 2011. 
 
 
The VUSD and the VTA agree:  
 
All contract language changes are bold and italicized within (attached). 
 
All prior tentative agreements/settlements arising from these negotiations shall be implemented and placed into 
the contract. (Tentative agreements #1 through #6) 
 
All prior memoranda of understanding are hereby implemented and will become part of the contract language 
upon ratification. 
 
All contract language not identified in this final agreement or prior tentative agreements, or MOU’s/agreements 
shall remain status quo, with no change in current contract language. 
 
 
The above document was signed April 27, 2010. 
 
 
 

Tentative Agreement #6 
Between the 

Vacaville Teachers Association 
And the 

           Vacaville Unified School District 
 
 
The following shall become part of the Collective Bargaining Agreement upon 
ratification. 
 
Salary   
 
2008 - 09 
 

• A zero percent (0%) salary schedule adjustment applied across the board to all salary 
schedules including all components of Schedule K retroactive to July 1, 2008. This is 
applicable to all unit members employed during 2008-09. 

 
2009 – 10 
 

• A zero percent (0%) salary schedule adjustment applied across the board to all salary 
schedules including all components of Schedule K. This is applicable to all unit members 
employed during 2009-10. 



 
2010 – 11 
 

• A zero percent (0%) salary schedule adjustment applied across the board to all salary 
schedules.  

 
 
The following article goes into effect July 1, 2010 and sunsets June 30, 2011. Previous contract language shall 
be in effect July 1, 2011. 
 
 
4.1.8  Multi-site unit members that are assigned by the District to travel between   
  sites during their preparation time  shall receive compensation for loss of   
  preparation time.  The unit member may choose one of the following methods of  
  compensation: 
 
  4.1.8.1  Release from adjunct duty responsibilities; 
 
  4.1.8.2  Schedule K hourly rate of pay. 
 
The following article goes into effect July 1, 2010 and sunsets June 30, 2011. Previous contract language shall 
be in effect July 1, 2011. 
 
4.2 Meetings 
 

4.2.1 The District may schedule up to one (1) hour per month of each unit member's 
time in addition to the regular work time.  These meetings shall be adjacent to 
the duty day and may not exceed one (1) hour.  Meetings starting before the end 
of the duty day shall not continue beyond one (1) hour past the duty day.   

 
 This time may be used for: 

 
4.2.1.1 Faculty meetings. 

 
4.2.1.2 Professional growth/in-service training activities. 
  
4.2.1.3 Department/Grade level meetings/Collaborative/planning time.  The   

  agenda of these meetings shall be determined by the members of  
  the Department/Grade level. 

 
4.2.1.4    Meetings such a WASC accreditation, State and Federal projects (i.e. Site 

Planning, Title 1, etc.) will be held when required.  The length of these 
meetings shall not exceed four (4) hours twelve (12) hours per year 
beyond the duty day. 

 
 
The following article goes into effect July 1, 2010 and sunsets June 30, 2011. Previous contract language shall 
be in effect July 1, 2011. 
 
4.1.6 Adjunct duties 

 
4.1.6.2 The schedule of adjunct duties shall be publicized in a timely manner.   
 
  4.1.6.2.1  Except for Back-to-School, secondary teachers shall not be  
     required to participate in more than three (3) duties beyond  
     the duty day.  Secondary adjunct duties shall not exceed  
     eight (8) hours for the school year. 

 
  4.1.6.2.2  Except for Back-to-School and Open House, elementary   
     teachers shall not be required to participate in more than  
     one (1) duty beyond the duty day.  The elementary adjunct  
     duty shall not exceed eight (8) hours for the school year. 
 
     4.1.6.2.2.1 Due to the nature of their assignment, teachers  
       assigned to combination classes shall not be  



       assigned adjunct duties beyond the duty day  
       other than Back-to-School and Open House.   

 
 
The following article goes into effect July 1, 2010 and sunsets June 30, 2011. Previous contract language shall 
be in effect July 1, 2011. 
 
9.1 Hiring Ratio 
 
 9.1.1 The hiring ratios for classroom teachers shall be: 
 
   K-3    29:1 4-6   29.5:1            7-8   28:1            9-12   27.6:1 
 
 
The following article goes into effect July 1, 2010 and sunsets June 30, 2011. Previous contract language shall 
be in effect July 1, 2011. 
 
4.3.1 The non-pupil work days of each unit member’s contract year shall be limited in their 
 structure.  These days shall be unencumbered, except for four (4) hours, to prepare for the 
 upcoming school year and/or completing the responsibilities for ending the school year. 
 
 
The following goes into effect July 1, 2010 and sunsets June 30, 2011.  
 
There shall be a temporary reduction of all Schedule K stipends (chart) by twenty five percent 
(25%). 
 
 
The following article goes into effect June 14, 2010 and sunsets August 1, 2010. Previous contract language 
shall be in effect August 2, 2010. 
 
3.9 Summer School 
 

3.9.1 Unit members working Summer School shall be paid at the rate of $140 per day for four 
(4) hours of instructional time.  The duty day shall not exceed four and one-half hours 
(4.5) hours. 

  
             3.9.2 Elementary class size shall average twenty (20) thirty (30) students with a cap of 

twenty-two (22)  thirty-two (32) students, within five (5) instructional days.  
 
 
A one-time portion of the savings from the 2008-09 health reconciliation ($41,506) shall be granted 
to the District.  Any additional savings or other monies from prior reconciliations or monies from 
future reconciliations shall be applied to reduce future VTA premiums as per current practice and 
contract language. 
 
 
There shall be two (2) “furlough” days in 2010-11, which shall be instructional days.  Each of the 
furlough days would result in the reduction of one (1) day’s per diem pay based upon the unit 
member’s 2010-11 contracted salary. (i.e.  A teacher whose yearly contracted salary (Appendix A, 
Section A) is $60,000 per year would have their yearly pay reduced by 2/184th ($652.18).)   This 
per diem reduction would be attained by an equal reduction of a member’s monthly pay warrant 
over the 2010-11 school year.  Unit members’ work days shall return to 2009-10 levels in 2011-12. 
 
 
The following article goes into effect July 1, 2010 and sunsets June 30, 2011. Previous contract language shall 
be in effect July 1, 2011. 
 
4.3 Work Year 
 
 The work year for unit members is as follows:   Returning  New 
           
  Teachers, Nurses, Content Area Specialists,     
  Digital Education Specialist, Speech Therapists  182 184 days           184 186 days 
 
  Librarians       186 188 days           188 190 days 



 
  Elementary & Middle School Head Counselor, 
  High School/Alternative School Counselor, 
  Psychologist       191 193 days           193 195 days 
 
  High School/Alternative School 

    Head Counselor     193 195 days           195 197 days 
 

  Elementary & Middle School Counselor, 
  Program Specialist, Coordinators-Writing, 
  Work Experience, Elementary Science, 
  BTSA, CTEI       189 191 days           191 193 days 
 
  Technology Coordinator     218 220 days           220 222 days 
 
  Library Media Coordinator    204 206 days           206 208 days 
 
 
 
4.4 The 2008-09, 2009-2010, and 2010-2011 school year calendars listing all instructional days, non-

instructional days, student minimum days, holidays and vacations are included as Appendix B.   
 (See attached for 2010-11 calendars) 
 
 
The above document was signed April 27, 2010. 
 
 
 



 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 



 
 
 
 
 
 



 
Tentative Agreement #5 

Between the 
Vacaville Teachers Association 

And the 
           Vacaville Unified School District 
 
 
The following shall become part of the Collective Bargaining Agreement upon ratification. 
 
  
3.12 Mileage Reimbursement  
 
 Unit members shall be reimbursed for their mileage for travel to each additional work site 
 assigned to them on the same work day.  Unit members who are provided a District vehicle 
 for work purposes shall not be reimbursed.   
 
 3.12.1  The mileage stipend reimbursement shall be determined annually using the  
   I.R.S. mileage rate in effect on July 1st of each school year. 
 
 3.12.2  Reimbursement shall be a monthly stipend for Psychologists, Nurses, Program 
   Specialists, Content Area Specialists, and other specialized positions.  The  
   stipend amount shall be determined by collaboration between the unit   
   member, their supervisor, and the Human Resources Department.   
 
 3.12.3  All other unit members assigned to multiple sites shall receive a monthly  
   stipend determined by using a three (3) mile rate.  This stipend amount shall  
   take into account the daily miles driven, the number of days driven, and  
   the I.R.S. mileage rate. 
 
 3.12.4  The Chief Human Resources Officer shall review the stipend reimbursement  
   allocation annually with the VTA President prior to September 1st of each  
   school year. 
 
 3.12.5  Unit members shall be notified of the total stipend amount by September 1st of 
   each school year.   
 
 
The above document was signed January 8, 2010. 
 
 
 
 
 

Tentative Agreement #4 
Between the 

Vacaville Teachers Association 
And the 

           Vacaville Unified School District 
 
 
The following shall become part of the Collective Bargaining Agreement upon 
ratification. 
 
9.5 Elementary Preparation Release Teachers 
 
 9.5.1  Elementary preparation release teachers are defined as physical education, 

general music, instrumental music, choral music, fine arts, and computer lab 
specialists providing preparation time for regular classroom elementary 
teachers.  

 



 9.5.2  Elementary preparation release teachers shall be assigned up to twenty-nine 
(29) sections per week. 

 
   9.5.2.1 A section is a single 1st through 6th grade class.  The number of students 

  per section shall not exceed the number of students registered in the  
  class for which they are providing preparation time.  (Any Special Day  
  student who regularly attends that class is excluded from the limit.) 

 
      9.5.2.1.1 Preparation sections involving the performing arts and  

    general music may be blended during the same   
    preparation section time period.  With the    
    music/performing arts teacher permission, the section  
    class size limit may be increased, but not exceed forty  
    (40) students. 

 
   9.5.2.2 If a member is required to travel to different sites in a day, the member 

  shall have their number of sections per week reduced by one (1)  
  section for each additional site to which the member travels. 

       
      9.5.2.2.1 Every effort shall be made to limit the number of unit  

    members required to travel to other sites within a year. 
 
      9.5.2.2.2 If itinerant unit members must travel between sites,  

    members at the affected site shall be asked to volunteer.  
    If there are no volunteers, the least senior member shall 
    be selected to travel. 

  
 9.5.3  Sections shall consist of fifty (50) minute blocks for forty-five (45) minute preps. 

They shall be arranged so that elementary preparation teachers have time 
between classes. 

 
 
The above document was signed December 9, 2009. 
 
 
 
 
 

Tentative Agreement #3 
Between the 

Vacaville Teachers Association 
And the 

           Vacaville Unified School District 
 
 
The following shall become part of the Collective Bargaining Agreement upon 
ratification. 
 
 
16.3 Psychologists, Speech Therapists, Nurses, Counselors, Program Specialists 
 

16.3.1  When a unit member in Article 16.3 is on leave (Industrial (i.e. work related), 
  Non-Industrial (i.e. Health, Child rearing) for more than fifteen (15)   
  consecutive contract days during any one school year, the District will  make  
  every effort to hire a long term substitute to provide those services.  
 
16.3.2  The District will make every effort to maintain a list of qualified individuals,  
  including those qualified unit members, in the categories in Article 16.3  
  available to work on temporary basis. 

 
16.3.3  Unit members shall be compensated at their per diem rate of pay. 

 



 
The above document was signed December 9, 2009. 
 
 
 
 
 
 

Tentative Agreement #2 
Between the 

Vacaville Teachers Association 
And the 

           Vacaville Unified School District 
 
 
The following shall become part of the Collective Bargaining Agreement upon 
ratification. 
 
 
4.1.5.6  Elementary Preparation Release Teachers shall be provided three (3) forty-five  
  (45) minute preparation periods per week during the student day. 
 
 
 
The above document was signed November 16, 2009. 
 
 
 
 
 

Tentative Agreement #1 
Between the 

Vacaville Teachers Association 
And the 

           Vacaville Unified School District 
 
 
The following shall become part of the Collective Bargaining Agreement upon 
ratification. 
 
 
7.5 Reassignment of Itinerant Unit Members 
 
 7.5.1 Itinerant unit members are speech  therapists, music teachers, elementary  
   preparation release teachers, nurses, psychologists, resource specialists,  
   and content area specialists. 
 
 7.5.2 Itinerant unit members shall be assigned according to District need. 
 
 7.5.3 Every effort will be made to limit the reassignment of itinerant unit   
   members to only those reassignments necessary for the appropriate   
   allocation of staff as  determined by the designated administrator.   
 
 
The above document was signed November 16, 2009. 
 
 
 



Memorandum Of Understanding 
Between the 

Vacaville Teachers Association 
And the 

           Vacaville Unified School District 
 
  
Concerning the establishment of the position of Community Day Specialist. 

                                                           

The Vacaville Teachers Association and the Vacaville Unified School District hereby do mutually 
agree to the following to new contract language which describes the practice and process for the 
establishment of the position of Community Day Specialist.  The agreement includes the areas of 
salary, duty day, preparation time, work year, leave hours, hiring ratio, student contacts, and class 
size. 
 
These changes shall become effective immediately and become permanent and be incorporated into 
the contract upon ratification of the 2008-2009 contract. 

 
 
3.1 Salary Schedules 
 
 3.1.1.12 Community Day Specialist 
 
4.1 Duty Day 
 
 4.1.1.12 Community Day Specialist      7.5 hours 
 
4.3 Work Year 
  
 The work year shall be 184 days for a returning Community Day Specialist and 186 days 
 for a new Community Day Specialist. 
 
4.7.1 The following positions are considered by the nature of their duties to have preparation time:  

Counselors, Librarians, Nurses, Psychologists, Reading Specialists, Speech Therapists, Resource 
Teachers, Bilingual Specialists, Content Area Specialists, Community Day Specialists, and other 
certificated support personnel.  These unit members will schedule their preparation time within their 
duty day as needed.  Therefore, these unit members are not eligible to substitute for teachers during 
preparation periods. 

 
6.1 Personal Leave Accounting 
 
 6.1.1.3  Psychologists, Community Day Specialists   90 hours 
 
9.1.4 The hiring ratio for a Community Day Specialist shall be twenty to one (20:1). 
 
9.3.4 The class size limit for a Community Day Specialist shall be twenty four (24) students.  The 

student contact limit for a Community Day Specialist shall be forty (40) students. 
 
The Salary Schedule for Community Day Specialist shall be in Appendix A, Section L.  (see attached) 
 
 
 
The above document and attached salary schedule (below) was signed May 15, 2008. 
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